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March 2010

Dear Apostle,

BACK TO THE FUTURE

the highest authority of the Church prepares to meet for its next conference, The FORUM deems it
incumbent to submit the following input on behalf of the voiceless masses which constitute the body of
As

the Church:
As often alluded

to recently by The FORUM, the Old

Apostolic Church, especially its Western Cape
Regional Head Office, has now entered the post Sister Yulanda Adams era. Logic, common sense,
justice and respect for the integrity of the Offices they occupy, dictate that there cannot be a return to
business as usual for the current administration, who have failed to serve the best interests of the
Church in the region. Failure to acknowledge and to act on this reality, will render all serving apostles

guilty by association in terms of the Church's constitutional injunction of collective responsibility and
accountability by the apostles.
The new era has to be defined by a more transparent administration, accountable management
regulated by the requisite entrenched checks and balances, as well as the cyclical intervention by
external auditing of the finances of the Church and the work performance of salaried staff. The minor
victory achieved by the high-priced legal experts hired by the Church in the case of Sister yulanda Adams
does not obliterate the alleged irregularities that have been perpetrated as a result of an environment
that spawns intransparency, nepotism and impropriety at Sonstraal Heights. The real loser in this longrunning battle of competing fortunes has been the Church, and by implication, the unsuspecting, honest
and believing members who are made to believe that their blessings and soul salvation are inextricably
tied to the unconditional offering of tithes.
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The new era affords the leadership of the Church an opportunity to regroup, redress and to come up
with a plan and strategies to address the daunting challenges facing the Church in the 21't century. ln

this regard, The FORUM wishes to highlight the following aspects that need to be part of the agenda for
the coming conference of apostles:
The FORUM has observed the evolution of the process involving the disciplinary hearing of Sister
Adams and reiterates its view that the law should take its course. However, her removal from

the equation is merety the prelude to the real issue the apostles have to address: the web of
fraud, deceit and lies exposed by her whistle-blowing. The public trust, which is sacred, has
been betrayed by senior executives (all anointed senior officers of the Church) at the Head
Office of a Church that portrays itself as the body of Christ.
For the record, The FORUM wishes to comment as follows on the ruling {document attached for
the information of the apostles) by the Chairperson at the disciplinary hearing for Sister Adams:
It is important to remember that the Chairperson was nominated by the attorneys of the
Apostle Scholtz to deal with Sister Adam's dismissal. The FORUM notes with concern that with
the necessary legal support and assistance, and especially in view of the current criminal
investigation into how the Church managed to obtain a confidential document from police files,
it wsuld appear frqrn the ruling qf the Chairpersqn that there is an atlempl tg depiqt the_
Overseer Beck and the Apostle van Tonder as the victims and Sister Adams as the villain. lt is
common knowledge that there are more unresolved issues than those that the Overseer Beckl is
now trying to rectify retrospectively (covering his tracks) in regard to the ill-gotten affidavits
from the police files. lt is even more disconcerting to know that any arnount of Church funds
{public funds} will continue to be spent to ensure that an trndemocratic (white minority rule)
system is perpetuated. Apostles at the conference ought to inquire into the amount of money
that has been spent so far on legal fees in this regard. lt seems fair to assume that the Old
Apostoli€ Chureh has beeeme a luerative eommercial cornmodity for a eonstituency that is hellbent on holding on to power at all costs. This bodes ill for the future of the Church. Since there
is no separation between spiritual and temporal authority as far as the apostles and other
anointed officers are concerned, the dilemma for the Church is: can members still be expected
to trust the teachings that are supposed to come from the throne of the Conference of
Apostles? This is a tough question, but the tr:uth is; somebody has to ask the question. Another
concern is whether the black majority in the Conference observes its moral obligation to ensure
that justice prevails.
The security of Church assets is at stake. The situation is compounded by the absence of the
necessary checks and balances in the constitution of the Church. What credible mandate do a

privileged few senior executives (senior anointed offieers) have to- be accorded sole access to
the acquisition of Church assets for personal gain? The sale of church property ought to be

done by public auction. Therefore, if Sister Adams did not divulge this information, these
fraudulent transactions would have escaped the erTes of the Church unnoticed. These activitles
the singling out of Overseer Beck for the specific actions alluded to, was unconditionally retracted of
its own volition byThe FORUM on 14 March 2O1O.
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cannot be condoned and the Conference ofApostles have an opportunity now to rid the Church
forever of this scourge. lt is morally wrong, it is criminal and the leadership of the Church owe it
to the membership to act decisively in this regard. History will be harsh in its judgment on the
actions of the apostles of our time if they have failed in their duty to confront evil and safeguard
the House of the Lord against the designs of predators in their midst.

The process of addressing these irregularities should, therefore, be an even-handed and
transparent one. So far, bold action has been taken to deal with Sisters Anne Jacobs and
Yulanda Adams {both small fish). What about the big fish who are supposed to be the
custodians of Church assets and who themselves are implicated in an apparent wellorchestrated system of defrauding the Church. A system that probably would have continued
unabatedly, had it not been exposed through the whistle-blowing of Sister Adams. The apostles
cannot look the other way any longer; tough and bold decisions have to taken. lf the senior
officers implicated in this mess have any regard for the integrity of the Church and the offices
they hold , they would fall on their swords and salvage the last bit of dignity available to them.
ln terms of the current constitution of the Church, congregations are completely shut out from
the deliberative and decision-making processes of the Church. This authority is vested in the
Apostolate and the Conference of the Apostles. lt is, therefore, incumbent upon these high
officers to ensure an unscrupulous approach to the management and security of the interests
and assets of the Church. ln light of what has been unearthed during the course of the current
spate of litigation and public discourse, it is patently clear that the highest authority of the
Church has failed to live up to its constitutional responsibilities. Simply put, they have failed the
Church. And since they are all salaried officers of the Church, a vote of no-confidence, with the
prospect of summary dismissal, would under normal circumstances not have been out of place.
Careerism among senior staff {all senior anointed officers) at Head Office is central to the
diabolical culture of entitlement and fraudulent tendencies that have become prevalent in the
administration of the Church where the required checks and balances are not in place. An ideal
solution would be the introduction (as soon as possible) of a system of term limits for senior
personnel. A system of employment regulated by cyclical contract periods of three to five years
for incumbents. That will ensure that no vested personal interests become entrenched at Head
Office. lt would also obviate the breeding of further "seemingly untouchable power brokers" in
the system. Term limits is a system that operates successfully in administrations throughout the
modern civilized world.
A new administration is also needed in the Western Cape

to address the long outstanding major

issues, which can only be achieved through bold and visionary leadership. The Church can no

longer afford to sustain the royal livelihood of senior executives at Head Office who interpret
their roles solely as that of preachers and desk-bound pen pushers. Dynamic leadership is
',:r**rrtiY required at ti=e si.aiegic level in the Western Cape, as well as the rest of the country.
Racism and the continued existence of an apartheid-style edifice of the Church in the region are
key issues thct need to be addressed before a restive public decide to take matters into their
own han.is. A pi'ocess of dialogue and i'econciiiaiion across the colo,,ii divide has yet t* be
undertaken in the Western Cape. Enhancing the public image of the Church is another major
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obligation for the Executive. Developing a master plan and strategies for internal growth and
development in the Church is a core function that has been gravely neglected until now. These
are issues The FCRU{vl, and prcbab!,v oth,-r'mcre militant grcupings in the Church, is ccmmitt,-d

to

pursue with vigour and determination in the near future. The Western Cape requires
executives who are capable, selfless, people-oriented, socio-politically aware, accessible,

wiiirout i:aggage, anei, quiie frankin irave tire irest iniei-ests of the Churcir at

ireari.

Head

Office should no longer be regarded as a haven for sheltered employment for anointed officers.

o

The administration of the Old Apostolic Church needs to be shaken out of its comfort zone. The

red lights are already flashing in the form of dwindling tithe revenues, declining numbers, as
well as a clearly discernible ebbing of its former spiritual prowess. lts competitors in the
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rank of officers at all levels. From discussions with several key senior
officers in the Church, it is evident that the leadership is out of touch with developments at the
grassroots level inside the Church, as well as the position of the Church in the world around

developments among the

them.

The FORUM wishes the Conference well in all its deliberations and trust that divine intervention,
common sense and integrity will prevail for the greater good of the Church and its members.

SFCRETARY

